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minutes...
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This meeting will be recorded for
training purposes

This meeting will be recorded for
training purposes. By attending, you
acknowledge your participation in a
recorded meeting. If you wish to
contact us during the webinar you can
send your feedback/questions via the
Q&A chat option which is only visible
to the webinar hosts.

Your acceptance of this meeting invite
is your consent to be recorded.
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Housekeeping rules

To get the most out of
this session, please

(]
Limit Use chat
electronic panel to ask a

question at the
end of the
session

interruptions

This symbol indicates that further
information is available in the
Additional Resources section

The Additional Resources section includes:
- Frequent asked Questions
- EcoVadis Assessment Process
timeline
- Human rights resources for supply
chain
- And more
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Today’s Presenters
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Isabella Sulpizio Ana Tesko
EcoVadis Account Teva Sustainable
Manager, Procurement
Canada Manager,
Croatia
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Webinar

Objectives

Remind: ‘Healthy Future’, Teva's sustainability
strategy & Procurement targets

Outline: updates to Teva's Supplier Code of
Conduct & Expectations for Suppliers

Promote: the adoption of ESG assessment to
evaluate your sustainability practices and impact

Enhance: your understanding of Human Rights and
Environmental regulations, including German

Supply Chain Act
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O1 Teva Healthy Future  °
Strateqy & Procurement
targets




Access to Medicines & Healthcare

Create equitable and sustainable solutions
to enable more people to get the medicines
they need, while contributing to health

systems strengthening

Inclusion & Diversity

Foster an inclusive culture and
diverse representation to enable
business excellence and innovation

Ethics & Integrity
Uphold the highest standards
of business conduct

Our Healthy Future Focus Areas

Pharmaceuticals in the Environment

Minimize the environmental impact of

Appropriate Use

;'ea"h 5,:-'5‘:3"“  of Antibiotics  Priority @ env ;
at:;ngatp::;:gg . Active pharmaceuticals in our operations and
. Pharmaceutical hai .
- . in and en r ropriat
Building Ingredients (APIs) supply chain and encourage appropriate
use of our products

Patient

Antimicrobial
Resistance

Submissions

Patient
Centricity

Decarbanization

eu}\:\j

o

Climate Action & Resilience
Reduce our environmental footprint
to help fight climate change, while
preparing to adapt to its impacts

.....

Future

Renewable
Electricity

Women

\Mproving the

Representation
in Senior
Leadership

Our Purpose
in Practice

)
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9 0Ur bginess the fight*

Sustainable Procurement

togy: .
Training rig supplier . i . -
Engagement and Further integrate priority sustainability
: Development . . .
P factors in our engagement with suppliers

Culture of Ethics B

and Integrity

Third-Party

Due Diligence
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Healthy Business: Sustainable Procurement

Further integrate priority Sustainability factors in our engagement with suppliers

Supplier Engagement Pharmaceuticals in the

QOQ and Development Environment

Engage significant suppliers and support Achieve 25% Scope 3 reduction by 2030 Minimize the environmental impact of

development on Key Sustainability topics, (vs 2020 baseline) pharmaceuticals in supply chain:

target commitments and ratings by 2030, . .

including: Reduce our environmental footprint to ® 100% of antibiotic suppliers and AP

help ﬂght climate chahgg, while supplier sites to have their discharge

® Evaluate 95% on Sustainability topics preparing to adapt to its impacts: levels assessed by 2030

® Ensure 70% score >60 pts in ® Ensure 80% of suppliers have — at least 50% to have safe
EcoVadis’ Sustainability Scorecard committed to or had commitments discharge levels within safe
which measures performance across approved by the Science Based limits
21 indicators on environment, labor, Target initiative (SBTi). — For those with discharge levels
and human rights, ethics and above safe limits, 50% to have
sustainable procurement. mitigation plans in place

9| teva



02 Teva Supplier Code of +=
Conduct Updates &
Expectations for Suppl ers



Teva SCoC Revision
Drivers

PSCI Principles Update — announced and approved by the PSCI membership on May 23rd, 2023, effective
immediately.

Emerging International Human Rights and Environmental Regulations

@ Key Changes

‘Governance and Management Systems’ is now the first Principle reflecting its foundational nature and impacting the
other four sections (Ethics, Human Rights, Health & Safety and Environment)

Broader scope of the human rights section, now covering the rights of local communities and the commitment to conduct
regular human rights risk assessments

New clauses on establishing a culture of responsible practices, providing remediation, setting up grievance mechanisms
protecting products and quality, upholding the right to collection bargaining supporting the wellbeing of workers and

conserving biodiversity

Strengthened clauses on resource efficiency and climate change (covering suppliers’ Scope 3 emissions)

| 11 | *SCoC Gap Analysis by Third Party consultant group supporting Teva’s compliance with new requlations on Human Right and Environmental topics te\yq


https://pscinitiative.org/resource?resource=1

lTeva
Suppler
Code of:

Conduct

—
—]
-

Teva's Supplier Code of Conduct (SCoC) outlines our key principles,
expectations, and relevant sustainability policies and positions for
third-party suppliers and vendors.

Last update:
March 2024 - Key changes introduced in this version:

Governance and Management Systems’ is now the first Principle reflecting its foundational nature
and impacting the other four sections (Ethics, Human Rights, Health & Safety and Environment)

Broader scope of the human rights section, now covering the rights of local communities and the
commitment to conduct regular human rights risk assessments

New clauses on establishing a culture of responsible practices, providing remediation, setting up
grievance mechanisms protecting products and quality, upholding the right to collection
bargaining supporting the wellbeing of workers and conserving biodiversity

Strengthened environmental clauses on resource efficiency and climate change (covering
suppliers’ Scope 3 emissions)

Teva's Supplier Code of Conduct is embedded in RFPs Questionnaires,
Contracting clauses and Purchase Orders Terms & Conditions
templates for Direct and Indirect spend.

For questions related to the SCoC contact us at SupplierCodeofConduct@Tevapharm.com te\’a


mailto:TevaSupplierCodeofConduct@Tevapharm.com
https://www.tevapharm.com/our-company/corporate-governance/supplier-code-of-conduct/

GP’s
Supplier
Maturity

Model

Assessing key
sustainability
criteria to
focus our:
Initiatives

13 ]
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Teva Supplier
Code of Conduct

SCIENGE
BASED
TARGETS

INCDP

Why does it matter?

Ensures transparency,
accountability, and
responsible practices
throughout our supply
chain.

Defines and promotes
best practice in
science-based target
setting.

Environmental impact
disclosure system, with
standard and granular
data tracked annually

Action Call for Suppliers

Acknowledge our:
Supplier Code of
Conduct, policies and

POSItIoNS across ELhICS,
Labbor, Health and Safiety,
Environment and
Management Systems.

Establish a GHG baseline
and reduction targets in
line with Science Based
Target Initiative (SBTi)
guidance and becoming
SBTi approved by 2025

Disclose progress
towards Teva's Scope 3
reduction target when
requested by Teva

teva


https://www.tevapharm.com/our-company/corporate-governance/supplier-code-of-conduct/
https://www.tevapharm.com/our-company/corporate-governance/supplier-code-of-conduct/

Why does it matter? Action Call for Suppliers

) . i I Assess suppliers on Produce EcoVadis or
G P S e'CO\/Ggls Common;ucstaki)nabilitg similar ESG assessment
. A | topics ana Caroon when requested by
SU pp“er management systems Teva.
] maturity
Maturity
M @) d 2 l 29 o Understand maturity of Facilitate the execution of
@S I . llers eaing: Pharmaceutical Supply
amr\m[ﬁ}isggg Upp g . Chain Initiative (PSCI) and
_environmental expectations. AMR Industry Alliance audits
, PHARMACEUTICAL Site level aUditS, aiming to \(/)VrT[enareqlLiJCeaSgleedfggS—gelg?t;d
ASSGSSIng keg PSCI IshllJIE’rT:‘T(IEEMN measure Compllance agalnst g l_pp N h
Building responsible supply chains . . SUpp 1ers Wl.t .
sustainabilitg PSCI principles manufacturing sites.
criteria to
I Provides a path for our Register in the
.]CO.C.US .OU f , suppliers to reduce Energize Program,
initiatives Fne QIZE  greenhouse gas emissions which aims to
accelerate renewable

energy adoption.

through the transition to
I renewable electricity.

More information is available in the
14 | g Resources Section at the end. ] teva



https://neonetworkexchange.com/energize
https://pscinitiative.org/sharedAudits
https://pscinitiative.org/sharedAudits
https://ecovadis.com/suppliers/

Embed into:

1. Teva Web corporate page

2. RFxTemplates for Sourcing
Events via Ariba

3. GP’s communications with
suppliers

|15 |
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Dear Valued Supplier.

dustries Lid (h i )l people’s lives
We are a global W bring forward

- healthy people.

« ealthy planet, and s b our purpose in peactice: we are all in for better health.

Healthy Future
Our Purpose in Practice

o (’

Healthy Planet  Health
Saoquirting frevs

mmll)ur\«mldwlh integrity and ethical business.
prm.mr  expects that our suppliers o frxmlsunlanu ices, regardless of their size and industry sector, uphold the
same spirit and.

across 2
and reduction targets in line With Scicnce Based Tareet Initistive (SBTH) guidance snd
2028

our Scope 3 reduction tar
L«,c.pa.n,wm.,nxs.wlm

RS it S iy R Pl sy s i cosiiomsn b et sdpincie
20 aminiable bt 1 patucabi it fopplies who ket sstladbilty sl 43de by G boag Ko dloaIRY
ambitions.

Best Regards,

LR\ Vo

Amslia Adler-Waxman
SVP, Globel Head of ESG and Head of Internationsl
Markets Corporate Affairs

Ken Foley
Chief Procurement Officer and SVP Global
Procurement and Facility Management

Teva ESG Letter of Intent for Suppliers — Outlines specific
sustainable commitments expected from suppliers

Sustainable Procurement Toolkit for Suppliers

2024 Sustainability Webinar for Suppliers
(Deck & Recording)

teva

TEVA ESG Capability
Webinar for Supplie%

December 2023

Sustainability Handbook
for Suppliers - focus on
Teva's ESG expectations,
targets and guidance

teva

Teva Sustainable
Procurement Handbook
for Suppliers

Rev. December 2023


https://www.tevapharm.com/our-company/corporate-governance/supplier-faqs/

03 Sustainability

Assessments by
EcoVadis



Who is EcoVadis?

EcoVadis is the world’s most trusted global sustainability ratings which works with enterprises in every
sector to help drive sustainable improvement within their supply chains.

Trusted Global Sustainability Ratings

@ o"“ .o'

1200+ 180 130,000

Sustainable Procurement Programs

Countries Companies
covered rated
S= G2, FERRERO 0 BasF
Nestle orange’ I e mz] TEcH
@airLiquide CAPITA ‘Faurecia fSxPmecnsim
\..j AtoS AIRERANCE KLM Ck’ A Citizen Action Award 2020
SANOFI — Tech for Good Awards BFM
& 2
astom B3 PSA 14
s T Global Offices
LOREAL ciirins NOKIA il coTv
. @veoua Sdé"e‘?eicdtﬁf ING B Featured for seven years in
the Purchasing Almanac
- =
Mpnst verizon’ % nsﬁn @ :'V’u-mu ‘ b
UPM &
3 e 90::51’20015
G g :
Jefmenfefimen hus?r.mu g GROUPEEOCHER 70

soLvay

Employee ISO Certified
countries of origin

ecovadis teva



Overview of the EcoVadis Assessment Process

©0066

REGISTER ONLINE QUESTIONNAIRE EXPERT ANALYSIS RESULTS
Create a user profile and Answer assessment and upload EcoVadis distills answers into an Online access to scorecard
company profile documents easy-to-read Scorecard results & Corrective Action Plan
: : A secure & multilinaual An independent document audit & Share results and start
A profile used to customize questionnaire with a s%pport analysis from sustainability experts improving performance
questionnaire to your industry,

_ _ team ready to help

size, and location

5-10 days 6 weeks 6-8 weeks Valid for 1 year

_ ST N R =R
18| ecovadis teva


https://support.ecovadis.com/hc/en-us
https://support.ecovadis.com/hc/fr
https://support.ecovadis.com/hc/de
https://support.ecovadis.com/hc/zh-cn
https://support.ecovadis.com/hc/it
https://support.ecovadis.com/hc/es-es
https://support.ecovadis.com/hc/pt-br
https://support.ecovadis.com/hc/nl
https://support.ecovadis.com/hc/ja
https://support.ecovadis.com/hc/ru

You can share your scorecard with
an unlimited number of customers
(Find out how)

FcoVadis Scorecard

Valid for 12 months from the publication date

ecovadis

k @ 0N S Foedsbemo-
Your company details = DEMO CLIENT sl score o\
and link to Jour PR . — a L.| — E”w gnav.. B L 531100 |f ecz:::,s Find all performa nce
industry risk profile o Soms A o ) (2 i) (o v / information in dedicated
- tabs: Scorecard, Carbon,

Metrics, Corrective Action

y|  Reporting
T St Cuben  Conscmadonin  hcy sy W cromscewge enes  one - —————0 | Plan, CSR Activities
0 Umdii=rrE Scorecard @D newversion Download
Trend arrow (your Dfecory B
pe rfo rm a n Ce CO m pa red tO L cesvert Scovecards . Publication date: 5 Apr 2024 *~  Valid until: 5 Apr 2025
industry benchmark) S
Epoviadis Acadery = Ovarall scon g;ll q: ! ljllrl
nvironm bor urm. i ustainabl
Theme scores and overall Enviranment Lober & Human Ethics Sustainable
SCO re s3rd © Medium impact an scare High impact an scone Medium impact an scare Medium impact an scare
1 | | \
E 531"1 0o > T0100 5 50100 u 40100 > 505100
Benchmark performance against
Policies indicator  Wighimpscianzoe com panies in the same industrg

A policy is a set of objectives that addresses specific sustainability issues. It shows a company's intention to reduce impact, mitigate

(found below)

risk or improve performance.

Endorsements indicator Lowmpaconsme v

19| ecovadis teva


https://support.ecovadis.com/hc/en-us/articles/360029040751-How-can-I-share-my-EcoVadis-Scorecard-

EcoVadis is much more than just
a ScoreCard

A

Easy share

Respond to
customer
requests or
proactively
share an
EcoVadis
Scorecard
through our
platform,
which is home
to 1200
requesting
clients.

0| ecovadis

Carbon
Solution

Give

companies the

means to
reinforce their
actions, to
report on
carbon
management
and to
communicate
their success.

il

Metrics

The platform's
Metrics
module
includes

indicators on
water use,
waste
management,
carbon
emissions and
more.

Enhanced

. Questionnaire

The EcoVadis
guestionnaire
has been
redesigned for
an improved
experience
and more ease
and speed of
completion.

&

Analyst
check-ups

Analysts can
now come
forward
during the
analysis phase
if they believe
a rated
company may
have made an
easily
preventable
and
modifiable

More information is available in the
Resources Section at the end.

error.

Click here to read more about
the benefits of our services

S
&

More
languages

The EV
platform is
now available
in several new
languages:
Dutch, Italian,
Korean,
Portuguese,
Russian, Thai,
Turkish and
Arabic.

&

EV
Academy

An elLearning
platform
aimed at

developing
sustainability
best practices,
and improving

the overall
performance
of the players.

teva


https://resources.ecovadis.com/ecovadis-solution-materials/rated-company-brochure-2022
https://resources.ecovadis.com/ecovadis-solution-materials/ecovadis-ratings-solution-overview

Continuous Learning: EcoVadis Academy

Supporting our network of customers with guided elLearning courses to develop their sustainable
management practices and improve environmental and social outcomes.

Portfolio of improvement A learner portal Courses linked to Improvement

solutions Single sign on from Ratings Step by step courses
Platform

1 Intro to Sustainability

2 Sustainability Management systems
3 Environmental Policy

4 Environmental Reporting

5 Labor & Human Rights Policy

ACC‘Id gﬁi}s Collaboration

f»St{stamabl}htﬁyCourses jkd y ’:\ Q 6 I_a bO r & H uman R | g htS Re pO rti N g

L=

Certification

9 Sustainable Procurement Policy

v EcoVadis Product Courses
Understand how our products can helpyou

10 Sustainable Procurement Reporting

21| ecovadis teva



04 Human Rights & ’“
Environmental Regulations




——— Modern Slavery: What it is?

WHAT WHO

Modern slavery is a recent term with no
globally agreed definitions. It is an umbrella
term encompassing a range of exploitative
practices of other people for commercial

Modern slavery conditions can be imposed to
adults and children,

by State authorities, by private enterprises or
by individuals.

gains.
P Rr— O
O gl o
SCOPE WHERE
There are some forms of modern slavery not Modern slavery can happen anywhere in the
related to private economy activities, such as world. Private enterprises can have potential
forced marriage. Others exist in private modern slavery risks in their own operations
economies workforces, such as forced labor, and/or in their supply chains.

human trafficking, etc.

o ©
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Modern Slavery :
Facts & Figures

49.6 million

people

in modern slavery on
any given day
(2022 estimates)

Source:

ILO Global Estimates of Modern Slavery - Forced Labor and Forced Marriage

The number of people in modern slavery

has risen in recent years

49.6
million

40.3
million

27.6
24.9 million

million

2016 2021

B rorcediabour

Number of people in modern slavery, by category, 2016 and 2021

Eighty-six per cent of forced labour
is imposed by private actors

3.9 million
14%

Forced labour
exploitation

Forced commercial
6.3 million . sexual exploitation
23%
State-imposed
. forced labour
17.3 million

63%

Number and percentage distribution of people in forced labour, by category

More than half of all forced labour occurs in either
upper-middle income or high-income countries

- Low income

- Lower-middle
. Upper-middle

High income

Forced labour, by national income grouping in country of abuse:
percentage distribution

-4 ecovadis
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https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_854733.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_854733.pdf

Deforestation

5

Land conversion for
agriculture (agricultural
expansion)

Mining projects

Land for settlements
Implementation of
infrastructure projects e.q
construction of roads
Poor forest management
(unsustainable harvesting
of fuel food; illegal

logging)
Forest fires

Earth loses 10 million hectares of

forests/yr

(equal to 27 soccer fields/min) !

Reference: (WWEF, 2019)

S

Disrupted water cycle

Soil erosion

Contributing factor to
climate change due to a
severely impacted carbon
cycle (decreased in
carbon storage/sink along
with release in CO2 during
deforestation)

Loss of species due to loss
of habitats

Increase outbreaks of new
and emerging diseases
Rise in extreme weather
events

teva


https://www.worldwildlife.org/stories/biggest-conservation-wins-of-2019

Extractive Industries: An Opportunity
To Accelerate Momentum

: By contrast, corporate policies on climate
More than Accordingto EcoVadis data, change are much more common, with

\ /

; O \ 4 O \)_ 4 O

of biodiversity loss is driven of companies in high-risk extractive of companies having one in place in
by theextraction and processing industries had policies on biodiversity 2023 (37% in 2022). The good news
of natural resources, which in 2023 (up from 13% in 2022). is that policy setting on both topics
are key inputs to global value chains. has steadily increased over the past
Although many com_panies héve year, indicating that businesses
made progress on climate action, they are beginning to recognize the twin
are lagging far behind on tackling crises as equal threats.

biodiversity loss.

26| ecovadis




More information is available in the
Resources Section at the end.

Requlations Worldwide - Examples

o Conflict Minerals Regulation (2021)

Child Labor Law .« Corporate Sustainability Reporting Directive (CSRD, 2023)

-anc ' Responsible and Sustainable .« Regulation on deforestation-free products (2023)
Fighting Against Forced Labor International Business Conduct Bill .« Corporate sustainability due diligence directive (CS3D,
and Child Labor in Supply Chains . 2024)

Act — S-211 (2023) e Regulation to Ban Products Made with Forced Labor

Transparency Act (2021)

e Dodd Frank Act - Section 1502 (Conflict
Minerals) (2009)

ForeiamC . ®——  \odern Slaver % Human Rights due diligence law The Act on Promoting
. gn Corrupt Practices Act (1977) Y “Supply Chain Act” (2021) Green Procurement (2001)
« Federal Acquisition Regulation (1947) Act (2015) The Clean Wood Act (2017)
« Trade Enforcement Act (2015) UK Bribery Act
« Uyghur Forced Labor (2010) Chinese Guidelines for Mineral .
Prevention Act (2022) @ Supply Chains (2015) °
° Duty of care (2017) Restricted Use of Hazardous @ :
_ Sapin Il (2017) Substances (2019) Human Rights and
Transparency in Supply Environmental Protection
Chains Act (2010) ¢ for Sustainable Business
Duty of Care Management Bill
Supply Chain Act Business Responsibility and
Sustainability Report (2023)
Ordinance on Due Diligence ® Australia Modern Slavery Act
Obligations and Transparency ® (2018)
Adopted regulations Regarding Minerals and Metals New South Wales Modern Slavery
Proposed regulations from Conflict Areas and Child Act (2022) @

Labor (2022)
Modern Slavery Act

27| ecovadis teva



About the German Act on Corporate Due Diligence  ®
Obligations in Supply Chains (LkSG)

@ Adopted on 11 June 2021

Protection of human rights (human rights violations and damage to the environment) in supply chains
through risk management & reporting requirements

Concerned: IDENTIFY VERIFY
. Companies based in Germany (incl. foreign companies with sites or subsidiaries) with 3,000+ Risk mapping :ﬁ;ﬁi’r‘z
employees (in Germany) from Jan 1st 2023 (1,000+ from Jan 1st 2024)
German
Scope
. Own operations
. Direct suppliers c.,,:i?t.'?f:ﬂm
. Indirect suppliers if suspected violation of a human rights-related or an environment-related a

obligation (substantiated knowledge)

Requirements:

Resources Section at the end.

More information is available in the ]

Sanctions simplified, more information here:
. Fines, : periodic penalty payments of up to EUR 50,000 in administrative enforcement proceedings and/or fines. Fines up to EUR 8 million.
If average annual turnover is more than EUR 400 million, up to 2% of the average annual turnover.
$) . Exclusion from public tenders for up to three years
. Civil liability: person claiming to be victim of a violation of a "paramount protected legal position" may authorise trade unions and NGOs
to bring proceedings to enforce that person's rights in their own capacity (“special transfer of procedural authority"; LkSG extends rights of
domestic trade unions and NGOs regarding assertion of third party rights violations in front of German courts)

26| ecovadis teva


https://www.gesetze-im-internet.de/lksg/

How does Teva ensure
compliance with Human
Rights & Environmental
regulations? |




Teva Sustainable Procurement Measures

IX. Documentation & Reporting . I. Risk Management System

VIII. Due Diligence at indirect suppliers

Regulatory
Compliance

VII. Complaints procedure

VI. Remedial action

V. Preventive measures

More information is available in the
30 # Resources Section at the end. ] tewq




Q&A

Share with us your feedback/questions via
the chat option which is only visible to the
webinar hosts.

- teva



O5 Conclusions




Where do we go from here?

Increase Drive adherence

Continue the Sustainability to SBTIi,
education for Stronger focus EcoVadis, PSCI
GP and on Human rights principles &
Suppliers due diligence AMR Standards

regulations that
affects our
supply chain

(e.g. Germany, Norway)

for
Suppliers

33 tewd



THANK
YOU







O/ Additional Resources




Frequently Asked Questions

EcoVadis FAQ

Do | have to pay for the EcoVadis assessment? Yes, but you only pay the part you own (the scorecard, including all the benefits that go with it). TEVA company pays the
program. The assessment process begins with a custom questionnaire at no cost, but there is a nominal fee based on the your
number of FTEs.

What is the value for me? The key value is to be able to review your own CSR performance and how you perform in your industry. You will also receive clear
and actionable results on what you can improve on - effectively receiving very affordable consulting against a leading
methodology. Performance can also be shared a competitive advantage, and your scorecard can be shared with other customers,
to reduce the number of individual CSR/sustainability assessments they must undergo.

What happens if | don't want to participate in EcoVadis  EcoVadis assessment is not mandatory, but it is increasingly important to your company and in the future we will be looking more

assessment? key business partners with this lens. EcoVadis assessment is not a “trick” or “punishment” - it's instead a collaborative-and
improvement-oriented approach and will provide you clear and actionable results. Since you are a material suppliers to TEVA we
expect you to participate.

| have a technical issue and want to reach out to  You should contact https://support.ecovadis.com/hc/ where you will be able to reach EcoVadis support team in 10 languages by
EcoVadis. chat or telephone.

SBTi FAQ

How can | set a SBTi targets? How to start? Follow this five-step process to set science-based targets and demonstrate your climate leadership by cutting your company's
greenhouse gas emissions. See detailed guidance https://sciencebasedtargets.org/step-by-step-process. There is a separate
streamlined pathway for Small and Medium-Sized Enterprises (SMEs). Learn more here.

Do | have to pay for the SBTi services in setting Yes, based on the type of target/s you are committing to. Please see here for more details.
targets?

PSCI audits

Do | have to participate at PSCI audits proposed from  PSCl audits are not mandatory, but we do expect from our valued suppliers to help facilitate audits and benefit from this free of
Teva? charge (Teva covers costs) screening and findings for improvements in the area of ethics, labor, health & safety, environment, and
management systems.

371 teva


https://ecovadis.com/plans-pricing/
https://support.ecovadis.com/hc/
https://sciencebasedtargets.org/step-by-step-process
https://sciencebasedtargets.org/resources/files/FAQs-for-SMEs.pdf
https://sciencebasedtargets.org/resources/files/SBTi-Target-Validation-Service-Offerings-December-2021-1.pdf

Frequently Asked Questions

General FAQ

Who can | contact for inquiries? Sustainable Procurement — SustainableProcurement@tevapharm.com
Supplier Diversity - SupplierDiversity@tevapharm.com

Travel policy - GlobalTravelOperations@tevapharm.com
Teva Supplier Code of Conduct - TevaSupplierCodeofConduct@tevapharm.com

Energize FAQ

What is renewable energy aggregation? One of the objectives of Energize is to "aggregate" participating supplier electricity demand into appropriately sized and
diversified groups (cohorts), that will go-to-market together to procure energy from new renewable energy projects. This
renewable energy aggregation approach aims to create more buying opportunities for more companies while reducing costs by
leveraging collective buying power.

What does the registration process require? Registration is simple. Click the Register tab of this website. Shortly after registration and verification by your participating
pharmaceutical company, you will receive an invitation to an onboarding process from a Schneider Electric representative and be
provided access to Energize Knowledgebase. There is no obligation or cost to participate.

Is there a deadline to register? No. Suppliers can register at any time.

What will | have to do after registration? Once you have registered and your supplier status has been verified, you will be contacted to schedule an onboarding call with the
Schneider Electric team. Following the onboarding, you will receive your login credentials for the Energize Knowledgebase where
you can access program resources and register for a series of curated educational webinars to help you learn more. These
educational resources are designed to help you learn about your renewable energy options and assess whether your organization
would benefit from participating in a PPA purchase individually or alongside other participating suppliers via a buyer’s cohort.
Throughout the program, you may be asked to share details about your business that will allow Schneider Electric to assess your
fit for the program. This information will be kept in confidence; the participating pharmaceutical companies will not receive or
review this information.
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Step-by-step resources & processes for rated companies

Week 1-4

Assessment Preparation

Week 5-6

During Assessment

Week 6-7

Scorecard Published

Pre-assessment Information
Page

Help your supplier to understand the
value of sustainability and the EcoVadis
assessment. Enjoy the testimonials and
tutorial!

GCetting Started with Ecovadis
A short video to help your supplier
understand what is sustainability and
how EcoVadis rating helps

Methodology & Scoring Principles

An overview of EcoVadis methodology
and scoring principles, which allows your
suppliers to understand how their
scorecard is scored

ecovadis
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Demo Webcast

Introduction to the EcoVadis questionnaire
responding process for a company’s first
assessment

The EcoVadis Questionnaire

Short 5 mins video to tell your supplier what
type of information is relevant and why it is
important to upload documents as evidence

Document Guide

Must-read guide to help your supplier get a
better idea of the requirement of supported
document

Subscription Plan and Cost

. Activate Corrective Action Plan
CAP

Assessed suppliers are encouraged to
explore CAP to keep improving their
sustainability management system

. Promote the result
Assessed suppliers may also share their valid
scorecard with other client via their EcoVadis
platform

How-to-Guides

Available on the EcoVadis platform are PDF
Guidebooks outlining best practices for
formalizing management efforts

EcoVadis Academy

A new learning management platform
to develop sustainability practices,
collaborate with customers, and
improve performance.
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HuRi: What is, Why is it important & How to protect it!

What are HuRi?

The basic rights and
freedoms that belong to
every person in the world,
regardless of their nationality,
race, gender, religion, or any
other status.

The right to life, liberty,
security, dignity, equality,
non-discrimination, fair
treatment, privacy, health,
education, work, and remeduy.
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Why are HuRi important
for suppliers?

Teva requires you to
respect and protect human
rights in your own
operations and in your
supply chain.

A growing external demand
to avoid cause or
contribute to adverse
human rights impacts, and
to address them when they
occur.

How to respect and protect
Q HuRi in your supply chain?

Conduct human rights due

diligence:

* Identify the HURI risks and impacts in your
supply chain

* Assess the severity and likelihood of the
risks & priorities for action

*Prevent and mitigate by taking
effective measures to avoid, reduce or
remedy

* Account by being transparent and
communicating your performances
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Requlatory Snapshot Resource
German Supply Chain Due Diligence Act (LkSG)

Supply Chain Due Diligence:
Navigating the Regulation Maze and Beyond

Sustainability considerations, including environmental, social and governance (ESG) factors, are now at the

center stage of policymaking. And national and regional laws that companies need to comply with are becoming
increasingly stricter. For those operating under multiple jurisdictions, the task is potentially more difficult, as, despite
many similarities, there are also significant differences between them. But even companies operating in countries
with no specific sustainability-related regulations are likely to be affected - if their customers or trading partners are
based in countries with strict due diligence laws, it's likely they also have to comply with those requirements. So the
best course of action is to understand the key requirements driven by specific regulations and adopt a recognized
solution that will tackle them holistically.

German Supply Chain Act (LkSG): Key Highlights

Applicable to companies operating in Germany with more than 3,000 employees (as of 2024, lowering the
threshold to 1,000), Business that are part of the supply chains of those companies (directly, or in Tier 2 or more in
some industnes) will likely be required to respond to their ESG disclosure requests.

The German Supply Chain Act or Lieferkettensorgfaltspflichtengesetz (LkSG) aims to protect human rights and limit
environmental harm by making it mandatory for companies in the scope noted above to conduct supply chain due
diligence, LkSG mandates organizations to conduct risk identification and management, due diligence activities, and
mitigation actions, as well as publish annual reports. Non-compliance can be costly, with penalties and fines ranging
up to 2% of the company’s annual turnover,
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